UC San Diego o

- MEDICAL CENTER e

March 11, 2010

D. A. Bartolotta

Coalition of University Employees (CUE)
814 Morena Blvd., Suite 206

San Diego, California 92110

Re:  Equity Increase
Dear Mr. Bartolotta,

The University of California, San Diego Medical Center is planning to implement an
equity increase of the below referenced employee effective February 21, 2010.

For internal equity the increases are as follows:

Name Current Salary per hour Proposed Salary per hour
$17.98 $21.12
B 1| $19.25 $21.12
i o $18.41 $21.12
$20.17 $21.12
$15.57 $15.91

If there are no questions or concerns regarding this issue, please sign and date this letter
then fax to (619) 543-7395.

If you have any questions or concerns, please contact our office at (619) 471-0495.
Respectfully submitted,

Fulmu

Labor Relations Analyst
UC San Diego Medical Center

Attachment: Proof of Service
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Mr. Tom Williams | MAR 2 0 2010
Coalition of University Employees (CUE), Local #5 ; A

814 Morena Blvd, Suite 206 BY: 72 /\ />
San Diego, CA 92110-2632 / '

RE: Notification of Equity Increase
Dear Mr. Williams:

Pursuant to the expired Agreement between the University of California and CUE, Article 45, Wages, Section I,
Other Increases, the University may provide increases in salary equity.

The University intends to provide o #4723 Assistant I, with an equity increase. salary
will increase from $33,960 per year to $36,888 per year. The new salary will be effective retroactive to April 1,
2010. This decision was based upon the following:

Assignment of higher level function that does not warrant reclassification

As you know, the contract does not allow the University to implement this equity increase until CUE agrees to the
equity increase. The department is eager to implement this for the employee. Please acknowledge CUE’s
agreement by signing and returning the letter to my office at your earliest convenience. If you have any questions
regarding this matter, please do not hesitate to contact me at (85 8) 534 or via email at

fpproed by (L€
MNad 22, 2010 |

Labor Relations Assistant
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